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SOUTH MILWAUKEE POLICE DEPARTMENT
MISSION STATEMENT

The mission of the South Milwaukee Police Department is to provide a modern, flexible,
full service department which is responsive to the community and its needs. Central to
this mission is a set of values that will guide our work and decisions andualtwmake

a significant contribution to improving the quality of life in South Milwaukee. Equally
significant are realistic goals which provide direction and purpose and establish a
standard for measuring progress and success.

The Men and Women of the Soth Milwaukee Police Department Value:

HUMAN LIFE, ACCOUNTABILITY, INTEGRITY, COOPERATION,
LAWS AND THE CONSTITUTION, PROBLEM SOLVING,
EXCELLENCE, OURSELVES

The Men and Women of the South Milwaukee Police Department Strive:

To develop an effective, eftiient and responsive management system.

To increase agenccommunity involvement.

To provide a more effective allocation of services to the community.

To increase job satisfaction for all employees.

To ensure that all requests for police service will be awered as expediently
as possible.

To ensure that all persons will be treated with respect, courtesy and fairness.
To ensure that police services will be delivered uniformly and with
consistency.

e To reduce and control serious crime.

To aid those who are irdanger of physical harm and to assist those who
cannot care for themselves.

To protect constitutional guarantees.

To facilitate the safe movement of people and vehicles.

To resolve conflict.

To identify problems for individuals, the police, or for the goernment.
To create and maintain a feeling of security in the community.

General Information:

AREA......coo 4.78 SQ Miles
POPULATION............. 21,129

Government Services:

The City of South Milwaukebas a Mayor and an eight member Common Council. The
Police Department is made up of 33 sworn officers, 2 clerks, Zipericlerk, 4 public
service officers, and 2 patitme public service officers. Of the 33 sworn officers, 6 are
command officers, 6ra assigned to the third shift, 6 are assigned to the day shift, 10 are
assigned to the second shift, and 5 are assigned to the Investigations Section.



LETTER FROM THE CHIEF

It is an honor and a privilege to present the 2009 Annual Report of the South Milwaukee
Police Department. This document reflects the activity of Department members. The
data found in the Annual Report represents only a snapshot of the total acthities o
South Milwaukee Police Department over the past year.

As has been the case in past years, in 2009 the Department experienced personnel
changes. Officer Steven Martin was hired replacing Officer Lina Edwardson, who
resigned. The Department alsadhan officer deployed to Iraq serving our Country.

Officer Jason Walker, First Lieutenant with the Army National Guard, proudly served our
Country. The South Milwaukee Police Department thanks Officer Walker for his service
to our community and our cotry.

In January 2009 the Police Department went live with a new web site:
www.southmilwaukeepd.orgThe web site provides citizens with up to date crime
information, crime safety tips, Department prograrmstact information, and frequently
asked questions. The addition of this technology helps the Department provide additional
services to the community.

Il n May 2009 the Police Department -began a ne
Housingo. s & three pphaseopgogranmthat has been developed in an effort to

reduce crime, enhance rental properties and increase property values throughout the city.

The program is available to all property managers in South Milwaukee.

The Departmenti mé sa@al betg@anemaifilc service for |
residents. The email service helps to inform businesses and citizens regarding crime

scams or recent criminal activity. Any business or citizen can sign up to receive these

emails.

In the fall of 2009he Department began a check diversion program in cooperation with

the Mil waukee County District Attorneyods Off
program assists local businesses when they have become the victim of bad checks. The

program offers busesses a NO COST opportunity for recovering losses from

individuals who write worthless checks. The program has been successful in assisting

South Milwaukee businesses.

In cooperation with the Milwaukee Metropolitan Sewage District the Department began a
AMedi cine Collection Programo. This progran
pharmaceuticals is a serious health and social problem. It also recognizes that improper

disposal of medications is a threat to our environment. Lastly the program recognizes

theneed to keep prescription drugs out of the hands of our children and our environment.

Through this program residents of South Milwaukee can drop off prescription

medications, over the counter medications, ointments, sprays, inhalers, creams and pet
medcations at the Police Department for proper disposal. The Police Department

encourages residents to participate in the program to help prevent childhood poisonings,

help to protect Lake Michigan and to help reduce substance abuse.
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http://www.southmilwaukeepd.org/

The Department was selected for a technology grant in the fall of 2009. The State of

Wisconsin, Office of Justice Assistance selected the South Milwaukee Police Department

as recipient for Live Scan equipment. This equipment provides the Departmeatwith

Ainkl esso finger print system. The new tech
the Department and assists officers in processing an arrested subject.

One of the most significant events of 2009 was the armed robbery spree the community
experienced in the spring. Two individuals were arrested for committing five (5) armed
robberies within a 2 %2 week time period. Both subjects were charged federally and have
been sentenced to serve time in a federal prison. The hard work and dedicaillitimeof
members of the Police Department should be commended.

As | | ook back over the past yeard6s accompl i
Department members put forth. The members of the South Milwaukee Police

Department, working cooperativeljith our citizens and elected officials, have met

many difficult challenges during the past year. We have also implemented many

innovative programs in an effort to increase the efficiency and effectiveness of the

Department. The future holds many new difterent challenges. | am sure we will

meet those challenges with the support of the community and our elected officials.

On behalf of the members of the South Milwaukee Police Department, | extend my
personal appreciation for the support and the c@ojos the citizens and elected officials
have provided the Department. Together, we are making a difference in South
Milwaukee.

Sincerely,

Chief Ann M. Wellens
South Milwaukee Police Department



Letter from the Administration and Services Commander

As Administration and Services Commander my job includes the supervision of the
Records Department as well as the Dispatch Center and personnel working within those
areas. | also oversee the Investigations Sectioohakidirectly supervised by Lt. Pete
Jaske. My additional assignments include Internal Affairs Coordinator as well as
Accreditation Manager.

The Records Department and court staff duties were under heavier demands during the
fall of 2009 due to staff le@s of absence and the high workload associated with the
winter parking season. Members of the Records Department andtangagiispatcher

took on extra duties and responsibilities during that time to assist in making the
functioning of these areas dfi@ent as possible. The members of the Records
Department continue to work to satisfy records requests in a timely manner and provide
good customer service for anything from winter parking to wiakllequests for police
services. The level of customearsice provided is a reflection of the quality people
working in those positions. They are a great example of doing more with less and they
continue to meet the many demands placed upon them. The Records Department is made
up of Clerk Shannon LeDuc, IT spalist Dan Margetta and Pédrie clerk Candace

Maxim.

The Municipal Court Office, while housed in the Police Department, is a completely
separate City Department. The Court staff spends many hours on everything from citation
payments to rescheduling ebdates, scheduling of municipal trials and updating

warrants and commitment files. They are also an integral part providing good customer
service in the area of winter parking permit purchases and citation payments. The
Municipal Court Staff includes G@ot Clerk Betsy Milow and Assistant Court Clerk

Debbie Lengyl.

In the area of Information Technology our IT Specialist was inundated with many new
responsibilities this year due to the implementation of several new technologically based
programs within th Department. These projects included the finger print scanner and
TRACS accident reporting systems as well as the initial implementatiorcaf in

cameras. It takes a lot of skill to keep a Department, which is so dependent on
technology, running smoothl Our IT specialist, Dan Margetta, works hard to keep

things running smoothly.

The Dispatch Section remained at full staff for all of 2009. They are the source of vital
information for the officers in the field. They monitor all radio traffic and seek
information from callers in order to provide officers with important information on calls
in progress. They answer all 911 calls and are essential in calming down callers in
emotionally charged incidents. They work very hard to maintain a professionaadem

no matter what they are faced with. The Dispatcher Center includes Dispatchers Mary
Horn, Yvonne Wozniak, Roberta Plachinski, Jesse Danek, Karla Immel and Jennifer
GuzmanGodoy.

Respectfully Submitted,

Captain Jill Kallay



Letter from the Operations Commander

In 2009, the assignments for the South Milwaukee Police personnel remained
much the same as they had been in 2008. Sgt Glenn Gossett was the Day Shift
supervisor, Lt Chad Milow was the Early Shift supervisor, Lt Gasgher was the Late
Shift supervisor. One officer and Lina Edwardson, left the department and Steve Martin
was hired to take her place.

Members of the Department received 2107 hours of training. The training was
diverse and geared towards the curreetdseof the Department. One of the more notable
accomplishments was Lt. Chad Mi |l owds success
Universityés School of Police Staff and Comn

2009 was a year of challenges as our community experienced a series of armed
robberes and an overall increase in serious crime. The members of our Department rose
to this challenge. We viewed these crimes as a personal insult, responded with energy,
and a resolve to not let failure be an option. All of the robberies were clearegdty ar
Our success in the future will depend on our ability to identify problems before they get
out of hand, and to react with the type of commitment that was shown this past year.

Terry Olson



Law EnforcementCode of Ethics

As a Law Enforcement Offic@ty fundamental duty is to serve mankind; to
safeguard lives and property; to protect the innocent against deception, the weak against
oppression or intimidation, and the peaceful against violence or disorder; and to respect
the Constitutional rights of lgbeople to liberty, equality and justice.

| Will keep my private life unsullied as an example to all; maintain courageous calm in
the face of danger, scorn or ridicule; develop-sedtraint; and be constantly mindful of

the welfare of others. Honestihought and deed in both my personal and official life; |
will be exemplary in obeying the laws of the land and the regulations of my department.
Whatever | see or hear of a confidential nature or that is confided to me in my official
capacity will be lept ever secret unless revelation is necessary in the performance of my
duty.

| Will never act officiously or permit personal feelings, prejudices, animosities or
friendships to influence my decision. With no compromise for crime and relentless
prosecuin of criminals, | will enforce the laws courteously and appropriately without
fear or favor, malice or ill will, never employing unnecessary force or violence and never
accepting gratuities.

| recognizehe badge of my office as a symbol of public fagthg accept it as public

trust to be held so long as | am true to the ethics of the police service. | will constantly
strive to achieve these objectives and ideals, dedicating myself before God to my chosen
profession....

Law Enforcement




Rank

Chief

Captain
Captain

Lieutenant
Lieutenant
Lieutenant

Sergeant

Investigator
Investigator
Investigator

Police Officer
Police Officer
Police Officer
Police Officer
Police Officer
Police Officer
Police Officer
Police Officer
Police Officer
Police Officer
Police Officer
Police Officer
Police Officer
Police Officer
Police Officer
Police Officer
Police Officer
Police Officer
Police Officer
Police Officer
Police Officer
Police Officer
Police Officer

Roster of Sworn Officers 2009

Name

Ann M. Wellens

Dwight T. Olson
Jill R. Kallay

Cary L. Fischer
Peter P. Jaske
Chad A. Milow

Glenn A. Gossett

David Hoeppner
Steven Hesse
Robert Wentz

Charles Olson
ScottKomorowski
Steven Streicher
Darrell Mussatti
William Dews
Brian Fleming
Carol Olson
Francis Rotter
David Kozlowski
David Stratton
Edward Hallett
Michael Hill

Todd Vinohradsky
James McLean
Jason Walker
Nathan Siefert
Kathryn Klipfel
Timothy Lewison
Jonathan Rivamonte
Daniel Fournier
Kyle Stormoen
Craig Perkowski
Steven Martin

Date of Hire

05.22.89

11.04.85
07.01.94

04.16.90
09.11.89
01.29.96

09.10.84

08.16.99
09.22.97
03.01.99

09.22.82
09.23.83
06.03.85
01.23.86
01.24.86
04.16.90
04.11.91
08.03.92
06.07.93
07.28.95
07.28.95
09.11.98
11.09.98
04.03.00
11.10.03
09.30.05
08.28.06
08.28.06
10.30.06
05.29.07
09.24.07
04.28.08
08.20.09



Day Shift
Chief Ann Wellens

Capt.Dwight Olson
Komorowski
Capt. Jill Kallay

Sgt. Glenn Gossett
Hallett

Klipfel
Inv. Steven Hesse
Rivamonte

Officer Assignments

Early Shift Late Shift
Lt. Chad Milow Lt. Cary Fischer

Lt. Peter Jaske
Officer Scott

Inv. Robert Wentz Officer William Dews

Officer Francis Rotter
Officer Carol Olson Officer Edward
Officer Michael Hill Officer Kathryn
Officer Todd Vinohradsky Officer Jon

Officer Jason Walker

Officer Charles Olson Officer Nathan Siefert
Officer Steven Streicher  Officer Timothy Lewison
Officer Darrell Mussatti Officer Daniel Fournier
Officer Brian Fleming Officer Kyle Stormoen
Officer David Stratton Officer Craig Perkowski

School Liaison

Officer Steven Martin

Officer James Mclean
Officer David Kozlowski

Metro-Drug Unit

Officer David Hoeppner

Community Resource/Crime Prevention

Officer Michael Hill

Promotions:

Resignations

Military Leave:

New Hire:

None.
Officer Lina Edwardson February, 2009
Officer Jason Walker February, 2009

Officer Steven Martin August, 2009



New Hires

POLICE OFFICER

Steven Martin

Stevenoined the Depament inAugust 2009. Steven attended UWlwaukee, where
he obtained a Bachelor of Science Degree in Criminal Jushieeen previously worked
for the US Army at Ft Hood, Texaslis hobbies inclde karate, running, and reading.
Steven is married and has dldren.




CIVILIAN STAFF 2009

Records Section

Dan Margetta Shannon Leduc Candy Maxim

Municipal Court

Judge: William Fenger
Court Clerk: Betsy Milow
Asst. Court Clerk: Debbie Lengyel

Public Safety Officers

Full Time: Mary Horn Karla Immel
Yvonne Wozniak Jessie Danek
PartTime: Roberta Plachinski

Jennifer GuzmaGodoy

Crossing Guards

Helga Allen Charles Smoot Anita Rowe
Anthony Aron Jr. Sylvia Fischer Betty Allen
Deborah Ebratt Melanie Streicher GeraldineStritchko

Auxiliary Police

Justin Healy Kevin Apfel Kurt Olson
Joseph Bova Ramiro Gomez Peter Smith
Melvin Schuette Matthew Jaskulski
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City of South Milwaukee Officials

Mayor
Thomas Zepecki

Police and Fire Commission
Donald Schmidt Erick Slamka
Karla NimphiusHarris  Darrell Francis Patrick Moran

Police Chief
Ann Wellens

Common Council

First Aldermanic District Second Aldermanic District
Michael McCarthy Ramon Navarro
Mike Karbowski Patrick Stoner
Third Aldermanic District Fourth Aldermanic District

Lisa Pieper David Bartoshevich
Jim Shelenske Erik Brooks

ELECTED OFFICIALS

Municipal Judge: William Fenger
City Attorney: Joseph Murphy
City Clerk: Kathleen Lisowski

City Treasurer. Karen Skowronski
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2009Budget

Items 2009 2008 2007 Percentage | % Change

Salaries $ 2,103440| $ 2,008162| $ 2,082,695 51.53% 4 .78
Dispatchers $ 258067 $ 213073 $ 204,831 6.3%% 21.12%
Custodial $ 19,676 $ 19676 $ 19259 0.48% 0.00%
FringeBenefits $ 1,200440| $ 1164523 $ 1168,849 29.4%% 3.08%
Overtime $ 125500 $ 110,90 $ 103000 3.0%%0 13.5®%
Comp $ 13,750 $ 13,50 $ 13,39 0.3%% 0.00%
Holiday Pay $ 125,00 $ 117,79 $ 11Q000 3.08% 7.05%
PhysicalExams $ 1,000 $ 1,000 $ 1,000 0.02%0 0.00%
Training $ 14,550 $ 14,550 $ 14,550 0.36% 0.00%
Uniforms $ 18,050 $ 18,050 $ 18050 0.4%% 0.00%
Conferences $ 1,500 $ 1,500 $ 1,500 0.04% 0.00%
Operating Expenses | $ 38,495 $ 38,495 $ 42,70 0.9%% 0.00%
Narcotic Fund $ 250 $ 250 $ 250 0.01% 0.00%
Private Ambulance $ 1,000 $ 1,000 $ 1,000 0.02%0 0.00%
Dues $ 850 $ 850 $ 700 0.02% 21.43%
Telephones $ 5A71 $ 25191 $ 32050 0.38% -38.5%
Building Fuel $ 5,00 $ 5,90 $ 5,00 0.12%6 -5.56%
Office Maintenance $ 37,777 $ 35402 $ 32600 0.9 6.71%
Radio Maintenance | $ 7,800 $ 7,80 $ 7,650 0.19% 0.00%
Vehicle Maintenance| $ 68436 $ 57316 $ 54,80 1.68% 19.400
Crossing Guard Exp.| $ 25836 $ 26,160 $ 30,160 0.63% 1.2%%
Operating Budget $ 4,081988| $ 3,880398| $ 3,944034 5.20%
Total Annual Budget | $ 4,081988| $ 3,880398| $ 3,944034 *99.99

* Total is 99.99%6 due to rounding
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ASSESSMENTS PAID TO STATE AND COUNTY

State 2009 2008 2007
Penalty Assessments $ 53,249.63 $47,429.04 $ 58,579.60
State Court Costs $ 10,990.00 $ 9,305.00 $11,481.00
OWI Surcharge $ 15,298.92 $13,671.12 $11,791.98
Drug Assessment $ 18,896.00 $ 14,773.00 $ 17,970.00
Total $ 98,434.55 $85,178.16 $ 99,822.58
County
Jail Fees $21,970.00 $18,600.00 $22,950.00
OWI/County Surcharge $23,201.08 $21,623.88 $18,988.02
Total $45,171.08 $40,223.88 $41,938.02

REVENUE COLLECTED

2009 2008 2007

Parking Citations $116,080.25 $132,444.05 $109,437.50
Traffic Citations $ 269,789.40 $ 210,705.50 $ 255,882.35
Non-Traffic Citations $134,771.58 $ 129,038.59 $ 152,022.95
Restitution $ 1,656.59 $ 1,312.10 $ 1,832.84
Bicycle Licenses $ 24700 $ 216.00 $ 264.00
Lot Permits $ 74900 $ 135.00 $ 2,550.00
Winter Parking Permits $ 57,5700 $ 60,320.00 $ 61,466.00
Bail Bond $ 12,144.20 $ 13,802.65 $ 27,301.00
Deferred Payments $125,123.92 $ 103,508.75 $107,563.18
Paper Service $ 1,29000 $ 1,270.00 $ 1,837.00
Bail Fees $ 849.49 $ 1,674.28 $ 1,693.99
Copy Fees $ 1,738.14 $ 1,559.31 $ 1,364.25
Re-Open Fees $ 1,775.00 n/a n/a
Total Cash Collected $ 723,784.57 $657,611.23 $ 723,215.06
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SMPD SPECIAL SERVICES

DARE

In 2009, Officer JJ McLean and Officer David Kozlowski were the Juvenile Officers and
DARE Officers forthe South Milwaukee Police Department.

Officer McLean is a ten year veteran of SMPD. He has been assigned as a Juvenile
Officer for the past four years. He is primarily assigned to the high school, where he is
not only a police officer and handles pelimatters, but he also serves as a resource for
students. Officer McLean also teacli®»SRE (Drug Abuse Resistance Educationait

two public elementary schools and one parochial school. He is also trained to investigate
sensitive crimes.

Officer Kozlowskiis a seventeen year veteran of SMPD. He has been assigned as a
Juvenile Officer for the past three years. He is assigned to the middle school. There, he
works closely with the administration, handling any police matters, as well as being a
resource fostaff and students. Officer Kozlowski teaches DARE at two public
elementary schools.

SMPD records show that the South Milwaukee Police Department made arrests/incident
reports for approximatel89 incidents at the High School in 2009 aflincidents athe
Middle School. These incidents include truancy, disorderly conduct, thefts and drug
offenses.

Officers James Mclean and David Kozlowski

BASICS OF SAFE BICYCLING PROGRAM

During the months of May and June, Officers Mick Olson, Scott Komorowski and Jay

Rotter presented the state approved bicycle safety curriculum to A8atlyird graders

from the South Mil waukee public and parochi a
program in which students receive several short lessons on bicycle safetytleiring

gym class. During this time the students actually ride the bicycles through several

exercises designed to-emforce the basic lessons taught in the classroom.

The program emphasizes basic safety techniques as well as helmet usage. The students
enjoy a day of bicycle riding, and the teachers use this special event to integrate bicycle
safety into their daily curriculum. Students write essays on what they have learned as
well as participate in other activities toeaforce the safety theme.

We wouldlike to acknowledge the business sponsors of this program: McDonalds,
MetalCut and ACE Hardware. This program is possible through their continued
generous support.

Officers Mick Olson, Scott Komorowski and Jay Rotter
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Day (1st) Shift

For the year 02009 the South Milwaukee Police Department dayshift patrol division
was staffed by the following personnel:

Sgt. Glenn Gossett

Officer Charles (Mick) Olson
Officer Steve Streicher
Officer Darrell Mussatti
Officer Brian Fleming
Officer David Stratton

ook wbhE

The dayshift patrol is just one part of the entire operation that the Police Department
performs and these officers did their part very effectively in 2009. Standard ongoing
complaints and considerations of the Department include traffic, parking and abandoned
vehicles. These are issues that have always been around and dayshift continues to spend
a great deal of time and effort dealing with them. In constant companion with these

issues are typical calls for service that the shift handles routinely includisg n

complaints, criminal damage, thefts, burglaries and domestic issues, just to name a few.
Along with these typical calls there were also several calls which are not that common

but require a great deal of time and effort from the officers. Theselexticalls such as

armed robberies, death investigations, sexual assaults and other weapons offenses. The
city is also continually battling the never ending problem of illegal drug activity and a
couple of the dayshift officers (in conjunction with otbéicers on the Department)

spend a large portion of their time concentrating on those types of activities.

Dayshift also has the primary administrative responsibility of often providing a court

officer to handle cases that need to be reviewed atthe Qistr At t or ney 6s of fi c
the high activity | evel at the D.A.6s office
a few hours to all day.

With this short review it is easy to see that the dayshift officers were kept busy providing
the service rguired. | would also like to note that we could not be effective at doing our

job without the support and assistance of the community. We are thankful for that and
hope to maintain the positive working relationship with the community that we have had.
These officers accept the responsibility, as should be the expectation of this community,

to provide a complete and professional police service in our continuing effort to help

keep South Milwaukee a safe and good place to live.

Sgt. Glenn Gossett
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Early (2nd) Shift

The South Milwaukee Police Department Early Shift patrol operates from 3:40pm to
12:00am. In 2009, the Early Shift again saw the highest numbers of calls for service,
arrests, and citations issued. Enforcement goelsde traffic enforcement, park patrols,
alley patrols, tavern checks, open business checks, attempts to pick up wanted subjects,
and citizen calls for service.

Members of the Early Shift and their collateral assignments are as follows:

Carol Olson: Senor Patrol, Sensitive Crimes, Crime Prevention, Evidence
Technician, Field Training Officer, CART Forensic Interviewer,
Major Crimes Team

Mike Hill: Senior Patrol, Field Training Officer, Crime Prevention,
Intoximeter Operator

Todd Vinohradsky: Senior Pawl, Field Training Officer, Firearms Instructor, Range
Master, Shotgun Armorer

Jason Walker: Patrol, Evidence Technician, Major Crimes Team
Nathan Siefert: Patrol, Crisis Intervention Team, Intoximeter Operator
Tim Lewison: Patrol

Dan Fournier: Patrol,Intoximeter Operator

Kyle Stormoen: Patrol, Arson Investigator, Intoximeter Operator

Craig Perkowski:  Patrol, Intoximeter Operator
Steven Matrtin: Patrol

The Early Shift is the youngest, most inexperienced shift at SMPD. Due to the high
frequency of call for service, our young officers get a quick orientation to their job.
Fortunately, the senior officers on the shift are able to help them along in their
development, both tactically and in personal relations.

| encourage the citizens of South Milwaukeestay vigilant of their community and what
goes on within it, so that we can keep our city as safe as possible. As Police Officers,
working for you, we will do our best to also stay vigilant, observant, and proactive in our
efforts to keep our city safeThank you.

Respectfully Submitted,

Lieutenant Chad Milow
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Late (3rd) Shift

Dear Citizens,

It has been my pleasure to serve you as the Late Shift Commander for the South
Milwaukee Police Department. The late shift is currently staffed by six uniformed police
officers. The Late shift runs from 11:40pn8:00am. 2009 saw the loss of a uniformed
officer that worked what was called the Power Shift, which ran from 7:40f:®0am.

The early half of the late shift is frequently dominated by calls for service predominantly
related to the oveconsumption of alcohol. These calls include taveraltie and fight
calls, disorderly conduct and noise complaints related to intoxicated persons, domestic
violence/disturbance calls, and the arrest of impaired drivers (OWI). Throughout the
night, late shift officers check homes and businesses for seandtare always looking

for suspicious persons. Late shift officers are responsible for overnight parking
enforcement which runs from December through March, 3:088am. The late

morning hours are dominated by traffic related calls and enforcensmaimes with the
morning rush hour.

Some significant statistics with regard to the late shift are listed as follows:

- Despite of the loss of manpower in 2009, the officers working late shift had an increase
of about 150% in the number of OWI arrests R2@08 totals.

- The number of Parking Citations issued for Overnight Parking Violations in 2009 saw a
decrease of around 30% from 2008 totals, which may be due to a raise in the forfeiture
amount, and a tougher enforcement policy on habitual violatom@uther reasons.

- The Domestic Violence Battery arrests by late shift officers in 2009 increased by more
than 50% over 2008 totals. In domestic disturbance calls that were not classified as a
battery in which late shift officers responded, there wes ah increase of more than

40% in 2009 over 2008 totals.

The late shift will strive to do their best to preserve and improve the quality of life in the
City of South Milwaukee in 2010 and beyond.

Sincerely,
Lieutenant Cary L. Fischer
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Investigations Section

The Investigations Bureau is managed by Lieutenant Peter. Jdskbureau consists of

two investigators, one each on dayshift and early shift, two school liaison officers, one at
the high school and one in the middle schant] a drug investigator assigned to the
Milwaukee Metropolitan Drug Enforcement Group. The investigators are responsible for
criminal investigations such as sexual assault, burglary, robbery, forgery and fraud.
Investigators are also responsible for catiohg employment background investigations,
processing crime scenes, and collecting evidence. The school liaison officers are
responsible for investigating all school incidents where law enforcement assistance is
needed such as theft, physical altercatisegual misconduct, drug offenses, and truancy
issues. Each school liaison also teaches DARE to all'tigealers in the city.

Members of the Investigations Bureau include:

Lt. Peter Jaskeearly shift

Investigators Robert Wentzarly shift and SteeyHessé dayshift

Investigator David Hoeppnerassigned to the Metro Drug Unit

School Liaisons David Kozlowskimi ddl e school an-highlseshood s fAJJ O

2009 was a very busy year for the bureau. In all, 273 cases were assisted by the bureau.
This is nearly double the previous year. One of the highlights of the year involved the
successful investigation of a series of armed robberies in the spring of 2009. In all, 5
armed robberies took place at several fast food restaurants ovelag fi@riod Officers

had set up at several targets in anticipation that the robber would strike again. Sure
enough, the subject robbed the Subway store and was captured shortly thereafter. The
subject was convicted in federal court and is currently serving a 1@emt@nce.

|l nvestigator Jason Wal ker | eft the bureau to
and work ethic will certainly be missed. We wish his safe return home in 2010. Officer
Steven Hesse was chosen to replace Inv Walker and began hisrddéesary 2009.
Investigator Dave Hoeppner ended his 5 year assignment to the Milwaukee Metropolitan
Drug Enforcement Unit. Investigator Hoeppner was replaced by Officer Jon Rivamonte
and we wish him great success.

The Investigations Bureau strives &solve cases quickly and efficiently and have shown
great success for solving higiofile type cases. The unit is proud to serve its

community.

Respectfully Submitted,

Lt Peter Jaske
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Five Year Trends

In 2009, South Milwaukee experienced a slight increase in violent crimes (+5 incidents)
and a slight increase in property crimes (+23 incidents). 2009 increases are due to
robbery and burglary incidents.

35 33 59 22 27
0 0 0 0 0
7 14 18 4 5
14 12 18 12 19
14 7 23 6 3
467 597 510 478 501
68 103 74 72 96
384 454 401 406 383
36 40 34 32 21
3 0 1 3 1
502 630 569 500 528

Clearance Rates

13.0%

15.0% 18.1%

24.1% 17.8%

$241,273 | $482,747 | $ 476,922 | $ 454,125 | $ 486,799

Adult and Juvenile Arrests
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SMPD Jail Records- 3 Year Trend

2007 2008 200
DUI 12 hour hold 17 15 23
Hold for Municipal | 33 43 29
Hold for State 161 175 215
Warrant Arrests 144 127 128
Total held in jall 355 360 395

During 2009, the total number of people held in the lockup increased from 360 to 395
due to the increase in detentions due to criminal offenses. Of these detentions, 321 were
males and 74 were females.

Not all people arrested are placed inkhenicipal lockup. Some are immediately
transported to the Criminal Justice Facility or turned over to another agency. Those that
are held may also be released on their own recognizance, held for a 12 hour municipal
OWI charge, or released after bond asted for a municipal commitment or warrant.
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2009Burglaries and Thefts

There were 96 burglaries in 2009 compared to 72 burglaries in 2008. The average
amount taken in a burglary increased from $1,276 in 2008 to $2,28D% The total
amount taken in burglaries increased from $91,892 in 2008 to $209,947 in 2009.

Burglaries
Type of Target Time of Day Number | Amount Stolen| Average Amount
Residential Nighttime (6pm6am) 20 $22,833 $1,142
Daytime (6am6pm) 33 $66,244 $2,007
Non-Residential | Nighttime 18 $7,677 $ 427
Daytime 25 $113,193 $4,528
Total Burglaries 96 $209,947 | $2,187

There were 383 reported thefts in South Milwaukee in 2009 compared with 406 reported
thefts in 2008. The averagenount taken in 2009 decreased to $354 from $465 in 2008.
The total dollar loss in 2009 decreased to $135,445 from $188,693 in 2008.

Thefts
Type of Theft Number Reported Total Dollar Loss| Average Dollar Loss
From Motor Vehicles 125 $54,551 $436
Shoplifting 36 $2,454 $68
From Buildings 38 $16,665 $439
Motor Vehicle Parts 24 $8,842 $368
All Other 160 $52,933 $392
Total 383 $135,445 $354
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Crimes Against Public Peace

Disorderly Conduct / Animal / Noise

In 2009, SMPD responded to a totaB&6 animal related calls/complaints, up slightly
from 2008. These calls include Animal Noise calls as well as Animal at Large
complaints and Animal Bite complaints.

There weré®55Disorderly Conduct incidents reported in 2009, a decrease of 10.4% from

2008. Di sorderly Conduct is defined by stat
private placeo and is fAviolent, abusive, ind
oo ot herwise disorderly. o The fine for muni

also be charged as a state misdemeanor criminal offense.

South Milwaukee Police respondedsta3Noise complaints in 2009, down slightly from
2008. These complaintsnge from loud music complaints to reports of people yelling
and/or loud parties. The fine for Unnecessary Noise is $169.00.

Animal Complaints
386

386

Noise Complants

955 553

Disorderly Conduct
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2009Traffic Enforcement

Included in the duties of law enforcement officers is traffic law enforcement. During

2009 the Department continued the directed traffic enforcement program. Each week
locations within the city were highlighted for directed enforcetnd he areas are

selected based on accident statistics, citizen complaints, requests of the Traffic
Commission, or high traffic areas. The Department utilizes several radar and laser speed
measuring devices in the enforcement efforts.

Traffic Citations /Warnings Issuedin: 2009
Operating While Intoxicated 671
Vehicle Registration Violations 452
Speeding 530

License Violations (OAR, OAS, OWL) 584

Sign/Signal Violations 237

* OWIs often result in two traffic citations issued, one for Driving Urtlerinfluence
and one for a Prohibited Alcohol Concentration. The court system has the authority to
dismiss one of the two citations issued during an OWI incident.

2009 statistics includé97written warnings issued for various traffic violations.
In 2009there were als@15mandatory seatbelt citations issued.

The total number of traffic citations/warnings issued in 20093\@52 This is
approximately 1,089 more traffic citations than last year. This was based on the large
increase in OWI arrests i@9 and including written warnings in the total number
issued.

There were als8,686parking citations issued in 2009.
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Accidents

60 37

211 199 184 168

5 Bicycle related accidents

3 Pedestrian related accidents
0 Animal related accidest

4 Motorcycle related accidents
14 Alcohol related accidents

Top Accident Locations

** Accident statistics are
taken from preliminary
DOT records as reported by
SMPD.
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Patrol Services2009

Calls for Service

The goal of the South Milwaukee Police Department is to provide a high standard of
professional services. Patrol Officers handle calls that range from domestic problems,
neighbor problems, noise violations, park violations, toidaigpersons and robberies.
Patrol Officers are responsible for the initial investigation of all calls. Patrol Officers are
also responsible for traffic enforcement, accident investigations, business checks, and
many other duties.

Calls for service by Manth and Shift

January | February, March April May June
1st Shift 482 550 617 626 860 814
2nd Shift 629 727 897 806 966 918
3rd Shift 614 814 888 631 602 550
Totals 1725 2091 2402 2063 2428 2282

July August | Septembel October | November | December

1st Shift 722 650 650 570 522 516
2nd Shift 965 933 872 658 614 708
3rd Shift 494 490 507 460 441 461
Totals 2181 2073 2029 1688 1577 1685

1st Shift 07401600hrs  2nd Shift 154@000hrs  3rd Shift 234D0800hrs
e Total calls for service for 2009 wepd,224.
e Calls for service increased when compared to 2008 (20,439)

e Calls for service include EMS and Fire services, but do not includsererce type
calls such as court trials, DARE duties, report writing, and crime prevention duties.
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Community Policing

Citizens of the City of South Milwaukee,

2009 was a year of increased interest and participation in the South Milwaukee Police
Department 6s Bl ock Watch progr am. The Bl oc
the participation of the citizens, whweork with the Police Department to address issues

within their neighborhoods. | want to thank the Block Watch captains for their work and

| encourage any person that is concerned about the quality of life in South Milwaukee to

contact the Police Departnteio start or join a Block Watch group.

During 2009 the officers of the South Milwaukee Police Department participated in
numerous events such as safety fairs, civic group meetings and Block Watch meetings
aimed at educating people in areas such aoparsafety, bicycle safety, and identity
theft.

In 2009 the South Milwaukee Police Department, with the assistance of Alderman James
Shel enske, -nbaeiganalaenrtide program that sends
information to your computer.

TheSot h Mi | waukee Police Department i s commit
Oriented Policing,o0 which is a series of di
what we do and how we do it. What this means to the citizens of South Milwaukee is

that thePolice Department is responsive to your concerns, issues and quality of life.

During the upcoming year | hope to further expand our Block Watch program and

increase the number of educational talks officers give to civic groups in South
Milwaukee. Findly, | am proud to announce a Burglary Prevention Program that will be

introduced later this year. Please remember to visit our website at
www.southmilwaukeepd.orgvhen you are out on the internet!

Respectfully submitted,
Officer Michael Hill
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2009Community Events

Badge Ball

In March of 2009, the South Milwaukee and Cudahy Police Departments played each
other in thedth Annual Badge Balbasketball game. The game was held at South
Milwaukee High School. The team from Cudahy won a very close and highly
entertaining game! All proceeds were donated tdvthke-A-Wish Found&on.

A

Dare Golf Outing

In July of 2009, the South Milwaukee Police Department helthté\nnual Dare Golf

Outing at South Hill<Country Club in Franksville, WI. Over 100 golfers participated in
the event and proceeds continue to pay for DARE books and materials to be used by our
DARE Officers at all public and parochial elementary schools in South Milwaukee.
Thanks golfers for qur continued support ¢fhe South Milwaukee DARE prograith

"

—

\)
D\l

Community Night Out

In August of 2009, the South Milwaukee Police Department once again hosted the
Community Night Out Hundreds of people attendéxt tfestivities, played games,

learned about safety, enjoyed a good meal, and were treated to an awesome fireworks
show. The Community Night Out is a great chance for citizens of all ages to meet the
various public safety workers in their community. Weddo see you all again in 2010.

27



